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1. Ileab ocBOEHUS AMCHUILIMHBI

[lenssmMu OCBOEHHS HUCHUIUIMHBI «JI€TOBOM AHTIIMMCKUN SI3BIK» SBJISKOTCS Pa3BUTHE
HaBBIKOB W YMEHHMH, HEOOXOIUMBIX IS KBATM(UIMPOBAHHOW JEATEIBHOCTH B cdepe
J€JI0BOM KOMMYHHUKAIIUHA B YCTHOW M MUCBMEHHOM (hopMax Ha HHOCTPAHHOM SI3BIKE.

2. Mecto nucunimuiaabl B ctpykrype OIIOII BO
B cootBercTBUM ¢  y4yeOHBIM IUUIAHOM IO  HANpaBICHUIO  MOATOTOBKH
45.03.02 JIuHrBUCTHKA, TUCHUIUINHA «JICIIOBOM aHTIMHCKHMA S3BIK» OTHOCUTCS K 0a30BOMH
JacTH IpeIMeTHO-coaepkarensHoro moayist (b1.5.07.10).

3. HepequL IJIAHUPYEMBIX PE€3yJIbTaTOB Oﬁyqum{ o TMCIOMIIJIMHE, COOTHECCCHHbIX
C HHAUKATOPAMH JOCTHKCHUA KOMHCTCHHI/Iﬁ

W3yyenue nmaHHOW AMCHUIUIMHBI CHOCOOCTBYET (DOPMUPOBAHUIO —CIETYIOITUX
KOMITETEHIIUM B COOTBETCTBUU C Tabnuuei 1.



Tp€60BaHI/IH K pe3yjabTaTaM OCBOCHHUA JUCHUIIINHBI

Tadomuma 1

dopmMupyembie I[lnanupyemMsble pe3yabTaThbl 00y4eHHs M0 JUCHUIINHE, B COOTBETCTBHH ¢ HHANKATOPOM HaumenoBanue
KOMIleTeHI[uM (Ko7, AOCTHKEHHMS] KOMIETEH U OLICHOYHOI0
colepIKaHue HNuauxkarop B pe3yabTare 00yueHusi 10 IUCHUILINHE 00y4alOIIMecs H0JKHbI: cpencrsa
KOMITETEHITHH ) AOCTHIKCHUS 3HaTh yMeETh BJIa1€Th
KOMIIETEHLMH
(xon, conepkaHue
WHJIMKaTOpa)
1 2 3 4 5 6
YK-4 YK-4.2: OCHOBHBIE JIEMOHCTPHUPOBATH YMEHHEM OCYIIECTBIISTh YcTHBII orpoc,
CriocobeH ocymiecTBIsATh | JleMOHCTpUpYyeT yMeHHE ¢doHeTHUECKHE, 3aKOHOMEPHOCTH 00OMEH JIeTI0BOM MUCHMEHHBIH
JIeJIOBYI0 KOMMYHUKAIMIO | OCYIIECTBISITH JEJIOBYIO JIEKCHYECKHE, (yHKINOHUPOBAHHUS nHpopmanuei B nepeBos
B YCTHOH U IMCBMEHHOM | IEPENHCKY Ha PyCCKOM rpaMMaTu4ecKue, (hoHETHUYECKHUX, MUCbMEHHOH opMme Ha
(dhopmax Ha SI3BIKE, YUUTHIBAs CI0BOOOpa3oBaTeNbHbIC | JIEKCHUYECKHX H rOCYJapCTBCHHOM SI3bIKE WIIH
TrOCYJapCTBCHHOM SI3bIKE | 0COOCHHOCTU CTWJIMCTHKH | SIBIICHHUS U rpaMMaTHYeCKUX WHOCTPAHHOM $I3bIKE
Poccwuiickoit @enepanun | oUIIHATBHBIX 1 3aKOHOMEPHOCTH SIBJICHUM H3y4aeMOoro
¥ MTHOCTPaHHOM(BIX) Heo(pHUIUAaTbHBIX MTHUCEM (YHKITHOHUPOBAHUS WHOCTPAHHOTO SI3bIKa B
Aa3bIKe(ax) M3y4aeMoro CUTYaLHSIX
MHOCTPAHHOTO S3bIKA, & MEXTyHapOIHOT'O
TaKXe ero o01IeHus
(GyHKIMOHAIBHBIE
Pa3HOBUJIHOCTH
OIIK-1 OIIK-1.1: OCHOBHBIE HCIIONIb30BaTh TeopeTuueckuMu 3HaHusIMu | [IpakTuueckue
CriocobeH npuMeHsITh AHanu3upyeT OCHOBHBIE JIMHT'BOJUJAKTHUUECKHE JIOCTHOKCHHS U IPAKTUYCCKUMU YMEHISMU | 3aJIaHUS, TECTHI
cuereMy SIBJICHHS 1 TIPOLICCCE, OTEYECTBEHHOM U B 001acTH paboThl pH

JUHMBUCTUYECKUX 3HAHUN
00 OCHOBHBIX
(hOHETHYECKUX,
JICKCUYECKHX,
rpaMMaTHYECKHX,
CJI0BOOOPA30BaTEIHHBIX
SIBJICHUSIX, opdorpaduu u
MyHKTYaIlH, O

OTpa’KaroIue
(bYHKUMOHUPOBaHNE
SI3BIKOBOTO CTPOS
M3y4aeMoro s3bIKa B
CHUHXPOHMHU U JHAXPOHUHU

KaTeTOPHUH;, CTPYKTYPY
JIMHTBOJINIAKTUKH;
THUITOTE3bI, OOBSICHSIOIINE
3aKOHOMEPHOCTH
OBJIQJICHVSI HHOCTPAHHBIM
SI3BIKOM; COBPEMEHHEIE
HarpaBJeHUs U
KOHIICTIIINY 0OYICHIISI

3apyOeKHOH KO
W3yUYeHHS HHOCTPAHHBIX
SI3BIKOB, IPAKTUYECKU
WCTIOJIB30BaTh MIPUEMbI 1
METOABI PabOTHI TIPH
W3yYEHUH MHOCTPAHHOTO
SI3BIKA

HU3YyUCHHUU MHOCTPAHHOTI'O
A3BIKA




3aKOHOMEPHOCTSIX
(hYHKITMOHUPOBAHUS
U3y4aeMoro
WHOCTPAHHOTO SI3bIKA, €T0
(hyHKITMOHATBHBIX
Pa3HOBHIHOCTSX

HWHOCTPAHHBIM S3bIKaM

OIIK-1.2: OCHOBHBIC CBOOOJHO BBICOKUM YPOBHEM [IpakTrueckue
Hurepnpernpyer JINHTBOJWJAKTUYECKHE OPUEHTUPOBATHCS B poheccnoHaIbHOTO 3a71aHus, TECThI
OCHOBHBIC TIPOABIICHNA KaTeropuM, CTPYKTYpy MaTepuaax, MBIILIEHHS, CIOCOOHOCTBIO
B3aUMOCBSI3U SI3BIKOBBIX . G
poBHei JIMHTBOTUIAKTHKY; 3¢ eKTHBHO UMH COOTHOCHTH MTOHATHIHHBIH
YPOBHEH H _
B3AIMOOTHOLICHILSI 0COOCHHOCTH Pa3BUTHUS I0JTb30BATHCS; armapar JMHTBOJUIAKTUKH C
TIOJICHCTEM SI3bIKA COBPEMEHHOTO JIOTHYECKH MBICIIUTH, peanbHbIME (haKTaMH U
o0pa3oBaHus paccyXnarh, 1eJaTh SIBJICHUSIMH COBPEMEHHOU
BBIBOJIbI 1 HAXOUTh e 1arorn4ecKom
MpaBUIIbHBIEC PEHICHUS JeHCTBUTEILHOCTH
po0yieM B 00y4YeHHH
OIIK-1.3: OCHOBHBIE JIOTUYECKH MBICIUTB, CHOCOOHOCTBIO COOTHOCUTE | [IpakTHueckue
Braneer meroankamu JIMHTBOAUIAKTUYECKHUE paccyxnaTth, A€IaTh MOHATHHWHBINA anmnapar 3aJIaHusl, TCCTHI
toneTHyecKoro, KaTErOpUM, CYLIHOCT U BBIBOJIbI ¥ HAXOIUTh JTUHTBOAMIAKTHKY U
JIEKCHYECKOTO,
CTPYKTYpY MpaBUIIbHBIEC PEHICHUS METOJIUKHU C PeabHBIMH
rpaMMaTU4ecKoro,
JIUHTBOAHIAKTHKH; mpo0yieM B 00y4YeHHH (hakTaMu ¥ SIBICHUSMHU

CTHJIMICTUYECKOTO aHaJIN3a;
co0JII0JaeT OCHOBHBIE
0COOEHHOCTH HAYYHOT'O
CTWJISL YCTHOM U
NUCbMEHHOH pedn

OCHOBHEIE JTaIlbI
Pa3BUTHS TEOPHU
METOIMKH NPETIOIaBaHus
UHOCTPAHHBIX SI3bIKOB H
JIMHTBOTUIAKTHKHY,
0COOEHHOCTH Pa3BUTHS
COBPEMEHHOTO
o0Opa3oBaHuA

e1aroru4ecKou
JNEUCTBUTEIILHOCTHU




4. O0beM, CTPYKTYpa U coJiepPKaHNe TUCHUILTUHbI

4.1. TpyroeMKOCTh JUCHHUILIHHbBI

Bun yueOHo# paboTh

ouHas hopma

00yueHusI
5 cemecTp
OO61mast Tpy10€MKOCTb 10 Y4EOHOMY 2
miany (3.€.)
KonmuecTBo yacoB 1o yueOHOMy 72
maHy (4ac.)
KoHTtakTHas paboTa (Bcero) 32
B Tom yuce:
Jlexuunu (JI) 12
[IpakTueckue 3auarus (113) 24
JlaGopatopusbie padbotsl (JIP)
CamocrosiTenbHas paboTa (BCero) 36

KypcoBas padota

He npenycmotpeno

y4€OHBIM TJIAHOM

Bun mpoMexxyTo4HOM aTTecTaluu — 3a4€T




4. 2. CTpyKTYypa M colep:KaHue TUCHUNIMHBI

HanmeHnoBaHue u KpaTKOC COACPKAHUC
Pa3aciioB TUCHUILIINHBI

KommuecTBo
YacoB IO
y4eOHOMY

JIaHy

KonrtakTHas paboTa (4acel), U3 HUX

Jlexnmn

IIpakTueckue
3aHATHUS

CamocrosiTenbHas
pabota

DOpMBI TEKYILIETO
KOHTPOJIS
yCIEBAEMOCTHU

1. Company Structures.

Study points: structure of management
(Board of Director, Managing
Director/CEQ, senior management,
senior management), a typical company
departmental organization chart
(Marketing, Sales, PR, HR, R&D, IT,
Finance, Production, QC), company
profile (headquarters, business activities,
main markets, sales), communication
within company.

8

2

4

4

BT, K

2. Types of business.

Study points: different kinds of business
organization (public limited company,
sole trader/proprietor, partnership, private
limited company (UK) incorporated
company (US)), collaboration formats
(joint ventures, mergers,
acquisitions/takeovers), team building
under new conditions.

K A,3




3. Personal Professional Profile.

Study points: career ladder, on the job
trainings, fringe benefits (health
insurance, relocation allowance,
bonuses), working hours (overtime, flexi-
time, shifts, long hours, part time, full
time jobs), company culture.

K, KP, D

4. Recruitment: Documents and
Personalities.

Study points: recruitment stages
(composing resume and cover letter,
tailoring it for the job ad, interviewing),
formatting and layout of business
documents, professional personal
gualities (commitment, responsibility,
reliability, motivation, discipline, time
management), interpersonal culture at
work, management styles.

K A,93

5. Recruitment: Interviewing.

Study points: preparing for the interview
(know what the company does, your
responsibilities, your place in the
company hierarchy), types of interviews
(traditional, case, behavioral), interview

K, 11, D




stages, mistakes to be avoided (childish
behavior, non-professional dressing style
and body language).

6. Business Correspondence

Study points: writing letters. Letter
structure. Types of letters. Expressions in
business correspondence.

Contracts. Transport documents. Bills of
landing. Bank documents. International
messages.

10

A, 113

7. Innovation

Study points: innovation decisions
(launching products with new features,
Improvements to existing services,
introducing more effective business
practices, finding new markets and
sources of supply), risk-taking,
competition, presenting a competitive
business proposal.

10

K9

8. Marketing & Branding

Study points: marketing mix (the Four
P’s: product, price, place, promotion),
target audience, direct mail marketing,
market research, brand characteristics
(distinctive, easy to pronounce, fitting the
image of the product, having the
emotional appeal), celebrity endorsement

10

K, 9, UT




| Hroro: ‘

72

12

24

34

IIpumeuanue:

YcioBHbIE 0003HAYEHUSA (DOPM KOHTPOJIS:

BT — BBOOHEBIN TECT

HUT — uToroBsIii TECT

KP — koHTpOINIBHAS paboTa
I13 - mpakTryeckoe 3aganue
JU -nenosas urpa

J1 — moxiang

K - keiic

10



5. O0pa3oBare/ibHbIE TEXHOJIOTHH
B mnpenomaBanuuM JIUCUMIUIMHBL «/]€JIOBOM AHIIIMMCKUN S3BIK» HCHOJIB3YKOTCS
pazHooOpa3Hbie 00pa30BaTEIbHBIC TEXHOJIOTHH, B TOM YHCIIE:
— TexHonorus TpagIUIIMOHHOTO O0YYEeHUS -ITPAKTHUYECKUE 3aHATHSI;
— TexHonorus TpaaIuIIMOHHOTO O0YYEHUS -BBICTYILJICHUS C JIOKJIaJIlaMH;
— TexHonorus TpagulMOHHOTO O0Y4YEeHUsI- Ay AUTOPHBIC KOHTPOJIbHBIE paOOTHI.
— TexHon0THs MOTYJIBHOTO 00YUYEHUsI —TECTUPOBAHUE;
NHdopmarimoHHbIe TEXHOJOTHH —BU3YaJIbHBIC TPAKTUYCCKUE
NrpoBbie TEXHOJIOTUH —pOJIE€Basi Urpa
CamocTosiTenbHass paboTa OXBaThIBACT MPOPAOOTKY OOYYAIOUIUMUCS OTAEIBHBIX
BOIIPOCOB TEOPETUUECKOTO KypCa, BHIMOJHEHHUE IOMAIIHUX PA0O0T, BKIIOUAOITUX
— MOJATOTOBKY MPE3EHTAIUN, TOKIIA0B;
— pa3bop KeHcoB,;
— HamuMcaHMe dCCe;
— MPAKTUYECKUE 3a]IaHUS.

6. YueOHO-MeTOANYECKOE 00eclieYeHe CAMOCTOSITeIbHOI padoThl 00y4arouXcst
6.1. Cincok y4yeOHOM JUTEpaTyphI
OcHoBHas JuTeparypa:

1. Sxymesa, W.B. JlenoBoit anrnmiickuii s3eik. Introduction Into Professional
English : yueOHMK ¥ TpakTUKyMm i akaaemMuueckoro OakanmaBpuata/ U. B. SIkyriesa,

O. A. lemuenkoBa. — 3-e¢ wu3a., ucnp. u jaon. — Mocksa : M3znatensctBo IOpaiit,
2017. — 221 c. — (baxanaBp. Axanemudeckuii kypc). — ISBN 978-5-534-03705-0. —
Texcr : onektponnwii // OOpazoBarenbHas 1iatgopma FOpait [cailt]. —

URL.: https://urait.ru/bcode/404780 (mata obpamenwus: 20.06.2022).
2. CrimBak, B. A. [lenoBas 3ThKa : y4eOHMK W TIPaKTUKYM IS aKaJIeMHYECKOTO

OakanaBpuata/ B. A. CnuBak. — Mocksa : M3gatensctBo FOpaiit, 2019. — 523 c. —
(Breictiee oOpazoBanue). — ISBN 978-5-534-00847-0. — Tekct : AIEKTPOHHBIN //
O6pazoBartenbHas matdopma FOpaiit [caiit]. —

URL.: https://urait.ru/bcode/433061 (mata oopamenwus: 20.06.2022).

JlomoJIHUTEIbHAS JINTEpPaTypa:
3. CrynuukoBa, JI. B. AHrmickuii f3bIK B MexayHapogHoM OusHece. English in
international business activities : yaeoHoe mocobue as By3os / JI. B. CrynHukoBa. — 2-¢

u3a., nepepad. u mon. — Mocksa : M3natensctBo Opaiit, 2021. — 216 c. — (Beicmiee
obpazoBanue). —  ISBN 978-5-534-11015-9. —  Tekct :  2JIEKTpOHHBIM  //
OGpazoBatenbHas matdopma FOpaiit [caiit]. —

URL.: https://urait.ru/bcode/475491 (nata obpamenwus: 20.06.2022).

4. Yuxunesa, JI. C. Auriuiickuii s3bIKk B ympaBiieHuH nepcoHanoMm. English for
Human Resource Managers : y4eOHHK ¥ TIPAaKTUKYM JIJIsl akaJeMudeckoro OakanaBpuara /
JI. C. Yukunesa, E. B. Jlusckas, JI. C. Ecuna. — 2-e u3z., nepepab. u aomn. — Mockaa :

11



https://urait.ru/bcode/404780
https://urait.ru/bcode/433061
https://urait.ru/bcode/475491

N3narensctBo  [Opaiit, 2018. — 203 c.— (bakamaBp. AkageMHYEeCKUH KypcC). —
ISBN 978-5-534-08232-6. — Texkct : anexkrpoHHbI // OOpazoBatenbHas miaTdopma
FOpaiit [caiiT]. — URL.: https://urait.ru/bcode/424665 (nata oopamenus: 20.06.2022).

5. AnekceeBa, T. K. JlemoBol aHTIIMMCKUM . y4eOHHMK aHTJIMMCKOTO s3bIKa : B 2-X
gacTsax [T.1], 4. 1-2 / T. K. AnekceeBa, B. I'. Jlapckas, JI. A. Jlaceuxas, T. I'. lllenkoBa u
ap. - M. : Beue, 2000. - 640 c.

6. I'peitnuna, H. JI. HepepOanbHbiil nenoBor anrauvckuit s3eik / H. JI. I'perinuna. - M.
: ACT. Bocroxk-3aman, 2006. - 133 c.

7. Ilamyxuna, JI. I'. JlenoBOW aHTJIMUCKUMN | yUeOHUK aHTJIUHUCKOTO si3bIKa : B 2 T. [T.2]
Yacte 3./ JI. T'. [lamyxuna, A. I'. T'myxoBckas, 3. U. Counnuna. - M. : Beue, 2000. - 335
C.

8. Jlanuenckas, O. E. English for Cross-Cultural and Professional Communication.
AHTIIMHCKHUH A3BIK JIJIS1 MEKKYJIBTYPHOTO U TPO(ECCHOHATFHOTO O0IIEeHUS [ DIEKTPOHHBIN
pecypc] : yueb. mocooue / O.E. JlanueBckas, A.B. Manés. — 2-e¢ usza., crep. — M.
OJIMHTA : Hayxka, 2013. — 192 C. Pexum JIOCTyIIa
http://znanium.com/catalog/product/454058

9. Kamae, A. A. OcHOBBI IeinoBOro anrimuckoro sspika. The ABC of business
English [DnexTponHsiit pecypc] : yueb. mocodue / A. A. Kamaes. - 2-e u3n., ctep. - M. :

dauHTa : MIICU, 2013. - 176 C. Pexum JIOCTyTA:
http://znanium.com/catalog/product/455235
10. ManbkoBckas, 3.B. I'paMmmaTuka 1 J1€710BOro OOIIEHUS Ha aHTJIMHUCKOM

s13bIKE (MOIyIbHO-KOMIIETEHTHOCTHBIM 1T01X01): ¥YueObHoe nocodue / 3.B. ManbKkoBcKas. -
M.: HULL Uudpa-M, 2013. - 140 c.: 60x88 1/16. (Boiciiee o6pa3zoBanue: bakanaBpuar).
Pexxum noctyna: http://znanium.com/catalog/product/342084

11. XKymunos, C. b. The Restaurant Business / XKXymumos C.b. - M.:IOHUTU-TAHA,
2015. - 239 C.: [DneKkTpOHHBIH pecypc] Pexnm JOCTyTIA!
http://znanium.com/catalog/product/872348

12. Mapxkymesckas JLII., Yapckas T.K., Epmomuna H.B., Kpamenunaukosa H.H.,
Kanabuna C.E. English for Masters: CI16: CIToI'Y UTMO, 2010. — 206 c. [DneKTpOHHBIH
pecypc] Pexxum moctyma: http://window.edu.ru/resource/985/71985/files/itmo478.pdf

13. The Dynamics of Managing Diversity. A Critical Approach. Ed. by: Gill Kirton
and Anne-marie Greene Taylor & Francis, 2011. [Dnexkrponnsin pecypc] Pexum nocryma:
http://www.sciencedirect.com/science/book/9781856178129

14. AdanacweBa, P. M. Pa3BuTrie HaBHIKOB YCTHOW pPe4Yd HAa OCHOBE TEMATHYECKUX
TeKCTOB. MHOCTpaHHBIM A3bIK B IpodeccruoHanbHou cdepe [Tekct] : yueOHoe mocobue
st HanpaiieHud noarotoBku 030900.62 "FOpucnpynenuus”, 071800.62 "CouunansHo-
KynabTypHas gestenbHocTh", 040400.62 "Couwmanshas pabota", 081100.62 "T'MV",
080100.62 "Oxonomuka", 080200.62 "MenemxmenT" Bcex ¢opm obOyuenus. U.2 / P. M.
AdanacweBa. - M. : MI'VV TIM, 2014. - 96 c.

15. AdanacneBa, P. M. Pa3BuTue HaBBHIKOB YCTHOM peun Ha OCHOBE TEMAaTHYECKHX
tekcToB. Yacth | [Tekct] : ydeOHO-MeTOmUueckoe MocoOue MJisi CTYJIEHTOB MIIQJIINAX
KypCOB BceX HampaBiieHud nmoarotosku / P. M. AdanaceeBa. - M. : MI'VV TIM, 2012. -
116 c.

12


https://urait.ru/bcode/424665
http://znanium.com/catalog/product/872348

16. Typyxk, U. ®. A Course of Business English Learning [2aekTponHbiid pecypc] :
JIEJIOBOM aHTJIMMCKUM sI3bIK : YueOHoe nocooue / Typyk U. ®@. - Mocksa : EBpazunckuii
OTKpBITBIA UHCTUTYT, 2010. - 152 c.

17. Typyk, WU. ®@. Business English in Fiction [Dnexkrponusid pecypc] : ydeOHOE
nocobue / Typyk U. @. - Mocksa : EBpa3zuiickuii oTKpbIThIM uHCTUTYT, 2010. - 94 c.
OBumnnukoBa, M. M. Business course in english for the linguistic department
[DnekTpoHHBIM pecypc| : ydeOHoe mocobue / OBumHHUKOBa M. M. - Mocksa :
EBpazunckun OTKpbITBIM HHCTUTYT, 2010. - 304 c.

18. TlomoB, E. b. JlenoBo aHTIMICKUU SI3BIK [ DIIEKTPOHHBIM pecypc] : ydeOHoe
nocobue / [TomoB E. b. - Capatos : By3oBckoe o06pazoBanue, 2013. - 65 c.

19. IlleeneBa, C. A. JlemOBOW aHIVIMWCKHH [DJCKTPOHHBIH pecypc| : ydeOHOe
mocooume / Illesemea C. A. - Mocka : IOHUTU-IAHA, 2012. - 382 c.
Kysnenosa, U. K. Practice of Writing Business Letters [DmexkTpoHHBIH pecypc] : yueOHOE
nocobue / Ky3uenosa U. K. - Mocksa : EBpazurckun oTKpeIThId HHCTUTYT, 2010. - 64 c.

20. [anuesckas O.E., Manés A.B. English for Cross-Cultural and Professional
Communication. AHMIMHCKHKW SI3BIK JUIS  MEXKKYJBTYPHOIO U MPOGECCHOHATBLHOTO
OOIIIeHHMS: ydaeOHOe  TocobOwue. - HsparenbcTBO: OJIMHTA, 2011 /
http://www.knigafund.ru/books/116374

6.2. CroBapu U CIpaBOYHMKM:
http://www.libfl.ru/

Leo Network http://www.learnenglish.de
Study.ru http://www.study.ru/
Learning Resources http://literacyworks.org/learningresources
BBC Learning English http://www.bbc.co.uk/worldservice/learningenglish
Screenplays and Movie Scripts http://sfy.ru/scripts.html

7.  MynbpTUTpaH, aHTJI0-PyCCKUH, pYCCKO-aHTIIMUCKHI CIIOBAPh
http://www.multitran.ru/

8. BeOcrep, TOMKOBBIN aHIIMACKUH ciioBaph http://www.webster.com

9. https://skyeng.ru/articles/delovoj-anglijskij-dlya-soveshchanij-i-konferentsij 1.9

o gk wh e

6.3. [lepuoanueckue U31aHuA:
He npexycmoTpeHsl.

6.4. Pecypchbl uH(pOpMAINIMOHHO-TEJIEKOMMYHUKAIITMOHHOM ceTu « AHTEpHET»

1. Berea College Learning Center [Dnektponnsiii pecypc]. — Pexum moctyna:
http://webapps.berea.edu/ctl/students/peer-consultation/services-and-resource

2. Karlin N. J. Creating an Effective Conference Presentation [DmexTpoHHbIi
pecypc] / Nancy J. Karlin — Pexxum noctyma: http://www.kon.org/karlin.html

3. Online Writing Lab of Purdue University. [Dnekrponusir pecypc]. — Pexxum
noctymna: https://owl.english.purdue.edu/owl

4. The Writing Center of The University of North Carolina at Chapel Hill

[DnexTponnsiii pecypc]. — Pexxum moctyma: http://writingcenter.unc.edu
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http://www.libfl.ru/
http://www.learnenglish.de/
http://www.study.ru/
http://literacyworks.org/learningresources
http://www.bbc.co.uk/worldservice/learningenglish
http://sfy.ru/scripts.html
http://www.multitran.ru/
http://www.webster.com/

5. Time for Writing: Online Elementary, Middle and High School Writing
Courses. [DaexTponnsliii pecypc]. — Pexxum moctyna: http://www.time4writing.com

6. Tufte E. PowerPoint Is Evil [Dnextponnsiit pecypc] / Edward Tufte — Pexum
nocryma: http://www.wired.com/wired/archive/11.09/ppt2.html

6.5. IIpodeccmonanbHbie 0a3bl JAHHBIX W HMH(POPMALMOHHBbIE CIPABOYHbIE

CHUCTEMbI:

1. http://iling.spb.ru/grammatikon/biblioteka.html waCcTUTYT TUHTBHCTHYECKUX
ncciaenosanui PAH
http://encourse.web-3.ru/M3y4yaem aHTTTHHCKUHT SI3BIK
http://englishtips.org Learning English together
www.englishclub.com
www.businessenglishsite.com
www.businessenglishpod.com
www.videovocab.tv
www.tefl.net

N OTh W

7. Coaep:xxaHue caMOCTOSITE/IbHOI padoThI

-

Bomnpocs! Ajis1 caMocTosITe/IbHOM PadoThI:

AHIIMHUCKUW KaK 36K MUPOBOTO OOILIEHUS.

Yr0 Takoe NAeIOBOU aHTIIMUCKUH SI3BIK?

Urto Takoe communication skills (HaBbsiku oO1IECHUS)?

3HAKOMCTBO W TIPUEM.

[Tpo6ieMbl B3aMMOTIOHUMaHUS.

Benenue nenoBou nepenucKk.

PacrionoxeHue u 4acTu IeJ0BOro NUChMa.

Benenue nenoBou nepenucKku: TUIbI TUCEM, a00OpeBUATYpbI, HCHOJIb3YEMBIE B

MUChMaXx.

9. Tenedonusie neperoBopsl. OCHOBHBIE TpaBUiIa OOIICHUS IO TEIEPOHY.

10.Kak BecTu Aem0oBOW pa3roBop 1o tenedoHy (mpuHATHE HHPOpPMAIIHH;
Ha3Ha4Y€HHE, NEPEHOC, OTMEHA BCTPEUH)

11.Bu3uTHBIE KAPTOUYKHU.

12.CocraBnenne pe3rome.

13.CurriculumVitae: cxo/cTBa U pa3audus ¢ pe3roMe.

14.CobecenoBanue mpu yCTPOUCTBE HA paboTYy.

15.Kak noAroToBUTHCS K YCTHOMY UHTEPBBIO.

16.Kak Bectu cebs Ha nHTEPBBIO. [loBeAeHNE MOCTIE MHTEPBBIO.

17.OcHOBHBIE 1IEU U BUIbI IEPETOBOPOB.

18.KauecTtBa, HeOOXOAMMBIC JTs YCIICIITHOTO BEJCHUS TIEPETOBOPOB.

19.Kak ObITh XOPOIIUM YYACTHUKOM MEPETOBOPIIUKOM.

20.DopMbl U TUTIBI TPE3EHTALIUN.

NGO~ WDNE N
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http://iling.spb.ru/grammatikon/biblioteka.html
http://encourse.web-3.ru/Изучаем
http://www.videovocab.tv/

21.HeoOxomumast mHGOpMAITUs I TIOJTOTOBKY NIPE3CHTANNH (ay TUTOPHS, OIIEHKA
BO3MOKHOCTEH BBICTYNAIOIEr0, 0OCOOEHHOCTH BBICTYIAIOIIETO, CIIOCO0
U3JI0KEHHS] MaTepuala, KJII0UYeBble MOMEHTHI)

22.IloaroToBka mpe3eHTaluu (TUIaHUpoBaHue, 0TO0P, 00paboTKa U MPEICTABIICHHE
uHdopMaIuu, 0COOEHHOCTH MOMEIICHUS, HAlTMCAaHUE TEKCTa, pacyeT BPEMEHH,
TPEHHPOBKA).

23.Yto npeacrasisieT COOOH JiesioBas BCTpeya.

24 .I1nanupoBaHue EIOBOH BCTPEUH.

25.BcTpeda yuacTHUKOB JIETOBOW BCTPEUHU.

26.Tunsl u cTpyKkTypa Komrnanuii. KoprnopatusHas KynbTypa.

27 .MapkeTHHToBBIE CTpaTeruu. Pexmama.

28.bpenauHr U peOpeHANHT.

7.2. Keiicnbl
IIpumep KercoBOro 3ajaHusl.
Case study tema 8: Branding
Study points: brand characteristics (distinctive, easy to pronounce, fitting the image of
the product, having the emotional appeal), celebrity endorsement.
Case study: Developing a brand strategy
Background information: Bellissima is an Italian perfume and cosmetics business.
The company has a highly successful range of products in the luxury cosmetics
market. It is planning to launch a new fragrance and extensive market research has
produced detailed profiles of two potential target markets as described
below. Bellissima now has to decide whether to expand tits current market share or
risk branching out and reaching a new client.
Profile A
High-income women aged 25-30, who spend a high proportion of income on
entertainment. They are loyal customers and can be interested in a new quality
product.
Profile B
Women aged 18-25, consider the brand old-fashioned. A lot of promotion is needed
to attract this new target audience.
Task: 1. Work as groups. Discuss the advantages of each profile and decide what
option has the most potential for Bellissima.
2. Create a brand name and plan your brand strategy. Consider the four Ps of the
marketing mix.
3. Present your concept and brand strategy to the class.
Follow-up writing activity: write an action plan for the Marketing Director of
Bellissima with a summary of your group strategy.

7.3. TemaTuka u TpeOOBAHUS K CTPYKTYpPe U COIEPKAHUIO
7.3.1. [IpumepHas TemMaTUKa TOKJIAJI0B:

1. A Letter of Application.
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A Letter of Complaint.

An Inquiry Letter.

An Invitation Letter.

Congratulation Letters.

Letters You Need to Apply For a Job.
Let Me Introduce the University of ....
Types of Business Letters.

. Writing a Cover Letter.

10.Writing a Resume.

©oNo Ok W

7.3.2. TpeGoBaHusi K CTPYKTYpe H COJAEP:KAHMIO TOKJIAAa:

1) TEeKCTOBOEC H3JIOKECHHE MaTephalia ¢ HEOOXOJMMBIMH CCHUIKAMH Ha HWCTOYHHUKH,
UCIIOJIb30BaHHBIE ABTOPOM;

2) CIUCOK UCIOJIb30BAHHOW JIUTEPATYPHI;

3) IEeMOHCTpAaIMOHHBIC MaTePHAIBI B (hOPME MTPE3CHTAIUH,

4) mponomxutenbHOCTh — 10 — 15 MUHYT.

7.3.3. IlpumepHasi TeMaTHKAa 3cce:
. Career in Journalism- Is It a Life-Time Vocation?

. Extra Education that | Need.

. My Dream MM Edition to Work for.

. My Dream Job.

. Vacancies that Might Be Interesting for Me.
. Where to Efficiently Look for a Job.

o OB WN B

7.3.4. TpeOoBaHUS K CTPYKTYpPE U COJIeP:KaAHMIO ICCe:

1) TUTYNIBHBIN JHCT;

2) BBEJIEHUE C YKa3aHHEM LIETH 3CCE;

3) TeKkCcTOBOE M3JIOKEHHE MarepHhajia ¢ HEOOXOJUMBIMU CChUIKAMM HAa HCTOYHUKH,
HCIIOJIb30BaHHBIE aBTOPOM;

4) 3aKJII0UYEHUE C CAMOCTOATEIbHBIMU BBIBOJIAMU 110 TEME 3CCE;

5) cuCcOoK UCTOJIb30BaHHOM uTepaTypsl, odhopmiiennsiit o 'OCTy;

6) oobem scce — 1o 5 crpanun, 14 mpudt, nmoayTopHsd uHTEpBaN, Times New
Roman, BeIpaBHUBaHHE MO TUPUHE.

7.4. IIlpuMepHbIe BONPOCHI K KOHTPOJbHBIM padoTraMm (TecTam) :
7.4.1. Tect i1t OPraHu3alMu «BXOJAHOI0» KOHTPOJIS 3HAHUH

Write down your ideas on the following points:
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1 Think of examples of good leaders in different walks of life, e.g. politics, sport, business,
the arts.

2 Can you learn good leadership skills, or are they something you are born with?

3 What is the difference between a leader or a manager?

4 In your view, what different qualities are needed to successfully lead (a small lead, a
large organization)?

Please evaluate the following (1 = excellent, 5 = poor)
Your ...

Ability to achieve results

Commitment to the project

Honesty and openness

Ability to make decisions

Willingness to consult team about decisions
Flexibility in dealing with change Communication with team Understanding of team’s
needs and concerns

Allowing team to do their work unsupervised
Self-awareness

7.4.2. [lpuMepHBIW BapUaHT 33JIaHUS U3 TECTa JIJISl IPOMEKYTOUYHOTO KOHTPOJIS

1. You will hear five people talking about telephoning. For each recording, match each
speaker to the piece of advice (a—h) that he/she gives. You will hear the recording twice.

Speaker 1
Speaker 2
Speaker 3
Speaker 4
Speaker 5

arw0dE

a) Explain the purpose of your call b) Don’t interrupt the other person c¢) Be careful when
transferring calls d) Control any feelings of frustration e) Prepare your call before dialling
f) Be friendly and professional g) Clarify anything you don’t understand h) Take notes
during the cal

7.5. TunoBwble 3aIaHUA Il TEKYLIETr0 KOHTPOJISI.
IIpuMepsbI NpaAKTHYECKUX 3aJaHUMI
Tema 1

lpakTrueckoe 3anaume 1: Analyze company requirements for people hiring in
different countries. Compare at least 3 countries in 250 words

[lpakTHueckoe 3amaHue 1:
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Give an analysis of a well-known company or enterprise according to the following
scheme:

1 name, the financial type, type of production 2 the country the head office is situated
3 the country (countries) it works

4 the leaders

5 the structure of the company 6 the number of workers

[lpakTHUUueckoe 3amaHue 2:
Write a report on different types of motivation in business. Analyze their pros and cons
(250 words)

TemMa 6

[lpakTHyeckoe 3amaHue 1:
Write a resume according to the requirements of the company you wish you worked

[lpakTHMueckoe 3amaHue 2:
As you read a letter, find the answers to the questions. What does the writer say when he
wants to:

1. refer to the last time that they contacted each other?
2. give some good or bad news?
3. give areason?

Dear Ms Long

Order 2846

I am writing in connection with the above order for office furniture.

We regret to inform you that we are unable to deliver the Linton filing cabinet on time.
This is as a result of problems at our supplier's factory.

With regard to the lamps and desks, we deliver the goods before 13 March, as agreed.

With apologies, Your sincerely
S. Basuki
Mr S Basuki Manager

[lpakTHyeckoe 3amaHue 3:

Read the sentence, find all the mistakes and rewrite the letter correctly Ms Margareta
Lindell,

Slottsberget 26,

Goteborg 41803,

Sweden. Your ref
Our ref FH/ts
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Dear Sir

Thank you for your letter of the nineteenth of May nineteen hundred and ninety-five. |
have pleasure in sending you our brochure with details of all our holidays.

I look forward to hearing from you.

1995, May 220
Best wishes Sales Manager Fred Henderson
7.6 JlesoBasi urpa
Tema 6. Ilpumep aenoBoii urpsl «BcTpeua ¢ paboTomarensimm.

VYyacTHukH: padoTOAATENN TOPOIa, IPETEHICHTHI Ha IOJKHOCTh IepeBoaunka. Ha
MPEeABAPUTEILHOM ATare He00X0JMMO MOATOTOBUTh HH(POPMALIMIO HA aHTJIMMCKOM SI3bIKE
0 JOCTMKEHUSIX B yUeOHOU, HAYYHOU U NPAKTUUECKOU IE€ATEIbHOCTH, O CBOMX JIMYHBIX U
MPO(PECCUOHATBHBIX XapaKTEPUCTUKAX

7.8. TemaTHKa KypcOBBIX pa0doT:

JlanHbIii BU paObOTHI HE MPEYCMOTPEH.

7.9. HpI/IMepHLIe BOIIPOCHI 1J11 MOATOTOBKH K 3a4YeTy.

What are the most/least popular jobs nowadays?

What are your plans for your future job? Describe the responsibilities.

How to make up a good CV?

What professional qualities should any professional possess?

What professional qualities do you have? How can they help you to succeed in your
career?

6. Describe your typical working day.

ok whE

7.10. IlpumepHbIe 3a1aHNUS K 324eTY:
Bapuanr 1
Write a letter of complaints based on the following situation.

You are a sales manager of the department store "Na Nemige‘‘ (220055, Minsk, Nemiga
str.,8).You have recently received 30 dresses (order No25 of September, 7,2016) of the
latest design from the French company —PariMode" (Monmart str., 13, Paris, 2354).
Their sales department has sent you clothes of the wrong size. Write to their sales
manager Mr Franco. Ask him to clarify the matter and say you require the dresses of the
right size by the end of December.
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Bapuanr 2
Write a letter of reply to the enquiry based on the following situation.

You are the Managing Director of British company Wilson &Co (London W5W6PQ

Great Portland Street 117). Your company received an enquiry of 20th of March from the
Belarusian company —Delux| (220070 Minsk, Orlovskaya street 58). They are interested
in buying your fax machines Model R80. Inform them that you can meet their quantity
requirements and can offer them 20 machines at the price of 50$ per unit. Promise the
delivery in a month if you receive their order immediately.

8. O]_leHO‘IHLIe cpeacrBa AJd NMPOBEACHUS TEKYHIET0 KOHTPOJIA YCIIEBAEMOCTH "
l'IpOMe)KyTOqHOﬁ arrecranmum oﬁyqammnxm

Ouenka kadecTBa Yy4Ye€OHBIX JOCTIDKCHUM OOydYarommuxcsi MO  JUCHUILIUHE
OCYIIECTBJISIETCSI B BHUJIE TEKYIIETO KOHTPOJSA YCHEBAEMOCTH W MPOMEKYTOYHOM
aTTeCTaIlUU.

8.1. Texkyuiuii KOHTPOJIb yCIIEBAEMOCTH

Tekymuii KOHTPOJIb YCHEBAEMOCTH YUYMUTHIBAECT CJICAYIOUIME BHUIBI TEKYyIIEH
aTTECTAIlMM: BBIMOJHEHUE OOYYaIOIIMMCS BCEX BHJOB KOHTPOJIBHBIX MEPONPUSITHH,
MPEYCMOTPEHHBIX pabodeil mporpaMMoN JUCHUIUIMHBI, W CaMOCTOSATEIBHYIO pPaboTy
obyuaromierocs. Bece ¢hopmbl TeKyliero KOHTPOJS M aKTUBHOCTb y4acTHSl CTYJCHTOB B
MpakKTUYeCKUX U (WiM) Ja0OpaTOPHBIX 3aHATUSIX, KPUTEPUM UX OICHUBAHUS
MpEeJCTaBICHbl B paboyell mporpamMMe AUCHUILIMHBI U (POHJE OIEHOYHBIX MaTepUalioB
(ITpunoxenus 1).

8.1.1. Kpurtepuu oueHKH I0KJIa/1a

Kpurepun IToka3arenu
YMeHue aHanu3upoBaTh -yMeHue (GpopmMyaupoBaTh MpoOIeMy UCCIIeI0BAHNUS,
Marepua -BBIJIBUT'aTh KOPPEKTHBIE TUIIOTE3bI;

-yMEHHE HaMeuaTh MyTH UCCIICIOBAHUS;
-yMEHUE OTOMpaTh MaTepua,

-yMEHHE CpaBHUBATh MaTepUall

-yMeHHe Bepu(DHUIIMPOBATH BEIBOIBI;

-yMeHue 0000111aTh, Je1aTh BHIBO/IbI;

-YMEHHUE COTIOCTABIISITh PA3JIMYHBIC TOYKU 3PCHHUS,
-yMEHHE BBICTPaNBaTh YOS IUTEIbHBIC JOTHIHBIC

JIOKa3aTeIbCTBA
HaBbiku myOimaHOTO -YeTKHMH IUIaH JOKIaaa;

BBICTYTUICHUS Ha -HAYYHBIA CTUITb U3JI0KCHHUS;

MPAKTUYECKOM 3aHSITHH, -IOCTATOYHOCTH 0OOCHOBAHMUS;

CO371aBaTh U UCIOJIb30BATh -yMEHHUE 3aMHTEPECOBATh ayAUTOPHIO;
Mpe3eHTaluU -mo00p M aTpuOyHPOBAHNE BUIMOMATEPHOB;
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-IIOCTPOEHUE BUAECOPAIA COOTBETCTBEHHO XO1Y;
PACCYXICHU;

-pE€3IOMUPOBaHUE MTPOMEKYTOUHBIX U OKOHYATENBHBIX
peleHn

HIkana ouenuBaHus AoKJaaa (B 0amiax):

— 5 GamnoB BBICTaBISETCS OOYyYalOLIEMYCs, €CIM BBIIIOJHEHBI BCE TpPEOOBaHUSA
K HaNMCaHUIO JOKJIaJa: TeMa pacKphiTa TMOJIHOCTHIO, CHOPMYIMPOBAHBI BBIBOIBI,
BbIEpKaH 00beM, COOJIOACHBI TpeOOBaHMS K BHEIIHEMY O(OPMIIEHUIO, JIaHbI
MPaBUJIbHBIE OTBETHI HA IONOJIHUTEIBHBIE BOIIPOCHL;

— 4 Gama BBICTaBISIETCS] O0YYaIOLIEMYCs, €CJIM OCHOBHBIE TPEOOBaHUS K JOKIAIy
BBIIIOJIHEHBI, HO IIPH 3TOM HEJIOYETHl. B 4aCTHOCTH, HMEOTCS HETOYHOCTH B H3JI0KEHUU
MaTepuasia, OTCYTCTBYET JIOTHUECKasl MOCIENOBATEIIbHOCTh B CYXKICHUAX, HE BBIICPIKaH
00BEM JI0KJIa/1a, UMEIOTCS YIYIIEHUs B 0()OpPMIICHUH, Ha JOMIOJIHUTEIbHbIE BOIPOCHI JAHbI
HEIIOJIHBIE OTBETHI;

— 3-2 Oamna BBICTABISETCS OOYyYalOUIEMYCS, €CJIM HMEIOTCS CYLIECTBEHHBIE
OTCTYIUIEHUS! OT TpeOOBaHUI K OPOPMIICHUIO JTOKJIa/a: TeMa OCBEIlEHA JIUIIb YaCTUYHO,
JOMYILEHbl (PaKTUUECKHE OLIMOKU B COJIEP)KAHWU WIM MPU OTBETE HA JOMOIHUTEIbHBIC
BOIPOCHI (MJIK HE CMOT OTBETUTH Ha JOMIOJIHHUTENIbHBIE BOIPOCHI), OTCYTCTBYET BBIBOJ.

— 1-0 Gann BeICTaBIsAETCA OOYyYAIOMIEMYCs, €CIIM OH HE CMOT PAaCKpBITh TEMY
J0KJIana, OOHApyXUBAaeTCAd CYLIECTBEHHOE HEIOHMMaHuE MpoOJeMbl, HE OTBETHJ Ha
JOTOJIHUTENIbHBIE BOIIPOCHI JIMOO TOKJIA]] HE MPEICTABIIEH.

8.1.2. Kpurtepuu oueHKH 3cce

Kputepuu ITokazaTenu

AKTyaJIbHOCTb IPOOJIEMBI U | - AKTYaJIbHOCTh MPOOJIEMBI U TEMBI;

€€ IOHHUMAaHHE aBTOPOM - HOBU3HA U CAMOCTOSATEIbHOCTh B TOCTAHOBKE MPOOJIEMBI;
- HAJIMYME aBTOPCKOU MO3ULIUH, CAMOCTOSITEIBHOCTD
CYKICHHI

CreneHb pacKpbITHS - COOTBETCTBUE IJIaHa TEME 3CCE;

CYLIHOCTH MpOOJIeMbI - COOTBETCTBHUE COJIEPKAHUS TEME U MJIaHy 3CCE;
- IOJIHOTA U TJIyOMHA PACKPBITUSI OCHOBHBIX MOHATHMA
npo0IeMBbI;

- yMeHue paboTaTh C JIMTepaTypoil, CHCTEMATU3UPOBATh U
CTPYKTYpHpPOBAaTh MaTE€pHUal;

- yMeHHE 0000111aTh, COMOCTABIIATh PA3NUYHBIE TOUKU
3pEHHs 110 pacCMaTpUBAEMOMY BOIIPOCY;

- apryMEHTHPOBATh OCHOBHBIE MTOJIOXKEHUS Y BBIBOJIBI

OO0CHOBaHHOCTH BHIOOPA - KpyT, TIOJTHOTA UCTIOJIB30BAHUS UICTOYHHUKOB T10 TIpobIeMe
WCTOYHHUKOB
Cobumoienrie TpebOBaHUM K | - HACKOJIBKO BEPHO O(OPMIIEHBI CCHIIKH Ha UCIIOJIb3yEMYIO
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oopmiteHnto JUTEPaTypy, CHUCOK JTUTEPATYyPHI,

- OIICHKa TPAMOTHOCTH W KYyJNBTYpbl HW3JO0XEHHUS (B T.d.
opdorpaduveckold, MyHKTYallMOHHOW, CTUJIMCTHYECKOM
KYJIBTYpHI), BIaJICHUE TEPMHHOJIOTHEH;

- coOmrosieHne TpeOoBaHui K 0(OPMIICHUIO U 00bEMY

pedeparta

HIkana oueHuBaHus 3cce (B 0a1ax):

— 5 0a/IOB BBICTABIIICTCS O0YUYaAIOIIEMYCs, €CITH TeMa 3CCE MOJTHOCTHIO PACKPHITA,
MaTepHrall U3JI0KEH JIOTUYHO M MMEET CaMOCTOSTEIbHBIN XapaKTep, CleslaHbl BHIBOJbI U
0000IIIeHNsI, OTCYTCTBYIOT (paKTHYECKHE OIIMOKH, CIUCOK HCTOYHHUKOB TOA00paH
MIPaBUJILHO;

— 4 Gaia BeICTABISIETCS O0YUYaIOIMIEMYCsl, €CJIM JOCTATOYHO TMOJIHO U YOeAUTEIbHO
pPacKphIBaeTCs TeMa C HE3HAYUTEIbHBIMU OTKJIOHEHHUSIMH OT Hee, JIOTHYEeCKOe U
MOCJIEIOBATEIbHOE M3JI0KEHHE TEeKCTa paboThl, OOHAPY>KUBAIOTCS XOPOIIME 3HAHUS
JUTEPATYpPHOTO MaTepuaia, U JpyruX UCTOUHUKOB IO TEME 3CCe, YMEHHE JeNIaTh BHIBOIbI
U 0000IIeHUS, JJOTUUECKOE U MOCIEI0BATEIbHOE H3JI0KEHUE TEKCTa pabOThl, UMEIOTCS
eAMHUYHBIC (DaKTHIECKNUE HETOYHOCTH,

—3-2 Oamma BBICTaBISETCA OOYYArOMIEMyCs, €CIM TeMa 3CCE B OCHOBHOM HWIIH
JaCTUYHO PACKPHITA, TaH BEPHBIN, HO OJJHOCTOPOHHHM WM HEAOCTATOYHO TIOJHBIA OTBET
Ha TEeMy, MaTepuaid HM3JI0)KEH HETMOCIEIOBATEIbHO, JOMYIICHB OTACIbHBIC OIMMOKH B
W3JI0KCHUHN (DAKTUIECKOTO MaTepuaia, 0OHapyKMBACTCS HEIOCTATOYHOE YMECHHUE JENaTh
BBIBOIbI U 0000IIIEHHUSI, CTIMCOK HCTOYHUKOB MOJA00paH MPaBUIIbHO;

— 1-0 Gann BbIcTaBIsACTCS O0YYAIOIIEMYCSI, €CJIM TEMa 3CCE HE PACKPBITa, MaTepHall
M3JI0KEH HEMOCE0BATeIbHO U COCTOUT W3 IMyTaHOTO Tepeckasza OTACNbHBIX COOBITHIA,
6e3 BbIBOJIa U 000011IeHH, nMetoTcs MHorouncieHHbie (60-100%) 3auMcTBOBaHUS TEKCTA
W3 JIPYTUX HCTOYHHKOB, HAJU4Me TPYOBIX pEUEBBIX OMMUOOK, CIHCOK HCTOYHUKOB
SBJISIETCS] HETIOJTHBIM JIN0O paboTa HE MPEACTaBIICHA.

8.1.3. Kpurtepuu ouenku pedepara
JlanHbIi BUA pabOTHI HE MPEYCMOTPEH.

8.1.4. Kputepuu ouleHKH KOHTPOJIbHOH padoThl

Kpurepun ITokazarenn
OdopmiieHre KOHTPOJILHON | - coOMIoeHre TpeOoBaHuM K 0(OPMIICHUIO MUCHbMEHHOM
paboTHI paboTHI;

- TPAMOTHOCTB: OTCYTCTBHE OpdorpaduuecKux u
CUHTAaKCUYECKHUX OMMOOK, CTUITHCTHUYECKIX

IIOIPENTHOCTEH.
CreneHb pacKpbITHUS - CTPYKTYypa OTBETa;
MOCTABJICHHBIX BOIIPOCOB M | - KPATKOCTh M YETKOCTh OTBETA;
3aIaHUI - MPaBUJILHOCTh OTBETA;
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- BJIaJICHUE MaTEepUaJIOM U YMEHHE BbIOpaTh U3 HETO TO,
YTO TpeOyeT OTBET Ha BOMPOC.

IlIkaJjia oneHUBAHUSI KOHTPOJIbLHOM PadoThI (B 0aJsiiax):
- 50 % u MeHee BBINMOJIHEHHOW KOHTPOJIbHON paboThl OT 00IIero oobeMa NpUpaBHUBACTCS
K 0 OamtaMm;
-3a 51-70 % BBIMONTHEHHON PabOTHI (CaMOCTOSTENBHBIN, TPAMOTHO O(GOPMIICHHBIN OTBET
Ha TIOCTaBJCHHBIE BOIPOCH], JIEMOHCTPHUPYIOIMIMA CpPEIHUN/HUKE CPEIHETO YpPOBEHBb
CHUCTeMaTHU3allMd 3HaHUKW B 00JacTH MPO(PECCHOHATBHON JEATENBHOCTH C YYETOM
MapagurMbl  pa3IUYHBIX  KOHIEMIMI  OTEYECTBEHHBIX U  3apyOEKHBIX  YUYCHBIX)
BBICTaBIISIETCS OIleHKa 1-3 Oana;
-3a 71-85 % BbBINONHEHHOW pPabOTHI (CAMOCTOSITEIBHBIA, CTPYKTYPHO BBIIEPKAHHBIM,
IrpaMOTHO O(OPMIICHHBIN OTBET Ha MOCTaBJICHHBIE BOIPOCHI, JIEMOHCTPUPYIOIIUI CpeaHUI
YPOBEHb CHCTEMATU3AIMU 3HAHUN B 00JIACTH MPO(ECCUOHATBLHON NEATEILHOCTH C yYETOM
MapajurMbl  Pa3JIMYHBIX  KOHIICMIIMM  OTEYECTBEHHBIX W  3apyOEKHBIX  YUYCHBIX)
BbICTaBIIsieTCs 4 Oana;
-3a 86-100 % BbIOTHEHHONH pabOTHI (CAaMOCTOSTENBHBIN, JETalbHBINA, CTPYKTYPHO
BBIJICP)KaHHBIN, TpPaMOTHO O(OpPMIICHHBIA OTBET HAa TIOCTaBJICHHBIE  BOIPOCHI,
JEMOHCTPUPYIOIIMIT ~ BBICOKMH  ypOBEHb  CHCTEMaTH3allud 3HAaHUM B  00JacTu
MpO(QECCUOHAIBHON  JIESITENIBHOCTA C YYETOM MapagurMbl PA3JIMYHBIX KOHILIETIIIHMA
OTEUECTBEHHBIX U 3apYOEKHBIX YUEHBIX) BHICTABIISIETCS OLIEHKA 5 OAJIJIOB.

8.1.5. Kputepuu oueHKH TecTa

Kpurepuu ITokazarenu

Odopmiienue Tecta - coOumoieHre TpeboBaHui K 0(OPMIICHUIO MTUChbMEHHOM
paboTHI;

- FPAMOTHOCTB: OTCYTCTBHE OpdorpadhuuecKux u
CUHTAaKCUUYECKHUX OMIMOOK, CTUITUCTHIECKUX

NOTPEITHOCTEN.
CreneHb pacKpbITHS - IPABUIILHOCTh OTBETOB;
MOCTABJICHHBIX BOIPOCOB U | - KPATKOCTh U YETKOCTh OTBETOB;
3a1aHUI - BJIaJICHUE MaTEpPUAIOM U YMEHHE BbIOpaTh U3 HETO TO,

YTO TpeOyEeT OTBET Ha BOMPOC.

IIIkana oueHuBaHus TecTa (B 0ajaax):
Kpurepuu onenku (B 6annax):
Kaxnaprit Tect coctout u3 20/30 BOompocos.
- 10/15 GanioB BBICTABIISETCS CTYCHTY, €CJIM OH OTBETHJI HA BCE BOMPOCHI;
Kasxnp1it mpaBMIIbHBIN OTBET Ha BOMpPOC ornieHuBaeTcs B 0,5 6arna.

8.1.6. Kpurepum oieHKH KypcoBOii padoThl
JlaHHbIi BUA pabOThI HE MPEyCMOTPEH.

8.1.7. Kputepum oneHku pa3zdoopa KeiCOBBIX 3aIaHUM
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Kpurepuu [TokazaTenu
Odopmiienue kericoBoro | - coomoeHne TpeOoBaHUM K 0(OPMIICHUIO PEILICHUS
3aJIaHUs Kelca,
- FPAMOTHOCTB: OTCYTCTBHE OpdorpadhuyecKux u
CUHTaKCUYECKUX OMIMOOK, CTUIUCTHYECKUX

IIOIPEIIHOCTEN.
CreneHb pacKpbITHS - CTPYKTypa peLICHHUS,;
MTOCTAaBJIEHHBIX BONPOCOB U | - KPATKOCTh M YETKOCTh OTBETA;
3a/laHui - IPABUJILHOCTh OTBETA;

- BJIaJICHUE MaTepUalioM U yMEHHUE BHIOpPATh U3 HETO TO,
4TO TpeOyeT OTBET Ha BOMPOC.

IlIkaJsia oneHUBaHMs pelieHUs Keiica (B 0ajiax):
- 50 % 1 MeHee BBIMOJIHEHHOTO Kelca OT 0011ero oobema npupaBHuBaeTcs k 0 6aniam;
- 32 51-70 % BBINOJIHEHHOTO Kekca (CaMOCTOATENbHBIN, TPaMOTHO 0()OPMIICHHBIN OTBET Ha
MIOCTaBJICHHbIE  BOMNPOCHI, JIEMOHCTPUPYIOLUIUI  CpPEAHUN/HUKE CPEAHETO0 YpPOBEHb
CUCTEMAaTU3allMM 3HAaHUHW B 00JacTH MNPOPECCUOHAIBHONW MAESATENBHOCTH C YYETOM
MapagurMbl  pa3guYHBIX  KOHIEMIMM OTEUECTBEHHBIX M  3apyOCKHBIX  YUYCHBIX)
BBICTaBJISIETCS OIleHKa 1-3 Oana;
-3a 71-85 % BBINOJHEHHOTO Kelca (CaMOCTOSTENbHBIA, CTPYKTYPHO BBIIEPKAHHBIN,
IpaMOTHO O(OPMIIEHHBIN OTBET Ha MOCTaBICHHBIE BONPOCHI, JEMOHCTPUPYIOIIMI CpeaHUMA
YPOBEHb CHCTEMATH3allMU 3HAHUW B 00JaCTU MPO(EeCCUOHATBHON NEATEIBHOCTH C YYETOM
MapajurMbl  Pa3IMYHBIX  KOHIICMIIMM  OTEYECTBEHHBIX W  3apyOEKHBIX  YUYCHBIX)
BbICTaBIIsieTCs 4 Oana;
-3a 86-100 % BBINIOJHEHHOTO Kelca (CaMOCTOSITENIbHBIN, JETANbHBINA, CTPYKTYPHO
BBIJICpP)KaHHBIN, TPaMOTHO O(OpPMIICHHBI OTBET HAa TOCTABIICHHBIE  BOIPOCHI,
JEMOHCTPUPYIOIINK  BBICOKMM  ypOBEHb  CHCTEMaTH3allid 3HAaHUK B 00JacTH
MpOoPECCUOHAILHON  JIESITEIbBHOCTH C  YYETOM TMapajurMbl PA3JIHYHBIX  KOHIICTIIIHIMA
OTEUECTBEHHBIX U 3apYOEKHBIX YUEHBIX) BHICTABIISIETCS OLIEHKA 5 OAJJIOB.

8.1.8. Kpurepum oueHku y4yacTus B 1eJ10BOM Urpe
JlenoBass Wrpa NMPOBOAMTCS HA 3aKIIOYUTEIBHOM JTalle IPOXOXKICHHS paslesna, MUMEET
HeJdb — TIOMECTHTh YYAaCTHUKOB B CHUTYallMl0, MAaKCUMaJbHO MNPUOIMKEHHYIO K
€CTECTBEHHOM, B KOTOPOMl MpOSBISAIOTCS CPOPMUPOBAHHBIE HABBIKM IO JEIOBOU
kKoMMyHuKauu. [IpenomaBaTens HMMEET BO3MOXKHOCTH OINOCPEAOBAHHOTO KOHTPOJIS
c(OpPMUPOBAHHOCTH HABBIKOB JJIsl X JAJIbHEUILET0 aHAIN3a U KOPPEKTUPOBKH.

PexoMenanmu mo noAroToBKE K JIEJTOBOU UTPE:

1) Ipoxymath uctopuro ydactHuka ((hakrnyeckyro uapopmanuto: 1O, mecro paboTsl,
OTIBIT, TEMAaTHKA UHTEPECOB, OJICKA, Pa3JaTOYHBIM MaTepuai, aTpuOyThl IEPEBOTINKA
(moknamuurka));

2) TloaroToBWTH JOKIIA] HAa aHTJIMKCKOM SI3BIKE;

3) IlpopabGoTarh NPEIU3UOHHYIO JEKCUKY U BOKAOYJISAp MO TEME ;
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4) TIpogyMaTh MOJIENb ITOBEJCHHS B COOTBETCTBHH CO CBOEH POJIBIO ;
5) IloBTOPHUTH STUKETHBIE (DOPMYIIHI.

Kpurepun [Tokazarenu
[TonroToBNIEHHOCTH - COOJIIOJICHNE UCXOIHBIX JIaHHBIX;
- TPaMOTHOCTB: OTCYTCTBHE Opdorpaduyeckux u
CUHTAKCHUYECKHUX OIIMOOK, CTUINCTUYECKUX
IIOIPEIIHOCTEN B JOKIAAE;
- IPOpabOTaHHOCTh UCTOPHH.
Yuactue - aKTUBHOCTb;
- KPEaTUBHOCTb;
-I0CTOBEPHOCTH;
- COOJIIO/ICHUE ITUKETA,;
- BJIaJICHHE MaTepUajOM U YMEHHE BbIOpaTh U3 HETO TO,
4TO TpeOYyeT OTBET HA BOMPOC.

IIkaJsia oeHUBAHUS YYACTHUA B [1eJI0BOI Urpe (B 0aJjiax):

-50 % yuactBoBaN B JnenoBoil urpe. He mnpoaemMoHCcTpupoBan 3HaHHUS Y4eOHOTO
Marepuana. VcnbITeIBal 3HAYUTENBHBIC 3aTPyJAHEHHUS B BbICKa3blBaHWU. JloMmycCTUI
OLIMOKM, MCKaXXaloIlllue cojiepkaHue opuruHaia. (0 O0amwioB - CTYJEHT HE y4acTBOBaj B
poisieBour urpe. 0 6amios.

-3a 51-70 % yuactBoBan B wurpe. VcCOBITbIBaN 3HAUMTENbHBIE 3aTPYAHCHHUS B
BbICKa3bIBaHUU. JomycTHI OIIMOKHY, UCKaXKaIOIIKE CoJiep KaHne opuruHana. 1-3 6amna.

-3a 71-85 % akTHMBHO yd4acTBOBaJ B JAelioBOM wurpe. lIpogemoHcTpupoBan Xopoiiue
3HaHHA B paMKaxX YCBOEHHOro y4eOHOro Marepuaia, KOppeKkTHoe moseiaeHue. Jlomyctun
HEKOTOpbIe OKOKHU. 4 Oania.

-3a 86-100 % akTHBHO yd4acTBOBajJd B JAeoBOW urpe. [IpomemoHcTpupoBall TIyOUHY,
MPOYHOCTh, CACTEMHOCTb 3HaHHUM, KOPPEKTHOE MOBEJEHUE, aJIeKBATHBIW BBIOOP CTPATErHH
noBe/eHus. 5 0aoB.

8.2. IIpomesxyTOoUuHasi aTTECTALUS

8.2.1. lllkana oueHUBAHNSI YPOBHS 3HAHU I

B MHctuTyTe Hcmonb3yercss OalbHO-PEUMTUHIOBasl CHCTEMa OIICHUBAHHS YPOBHS
3HaHuil oOywatomuxcst (ganee — BPC). Ilpu BPC onenuBanue ypoBHS 3HaHUU
obOyuatommuxcst ocymiectBisgeTcs o 100-6auibHOM U 5-0a/IbHOM MIKaIax.

[TepeBoa 100-6amibHON CUCTEMBI OLIEHMBAHMS YPOBHS 3HAHUN 0OyYarolmuxcsi B 5-
OQJIIIbHYIO CUCTEMY OLIEHUBAHUS TIPOBOJUTCS MO CIAEAYIOIIUM COOTBETCTBUSIM:

0 - 50 6a10B = «HEYJOBJIETBOPUTEIBHOY, «HE 3aUTEHO»
51 - 70 GamnoB = «yJ0BIETBOPUTEIBLHOY, «3aUTECHO
71 - 85 GanIoB = «XOPOIIIOY», «3aYTCHO
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86 -100 0aJUIOB = «OTIIMYHO», «3aYTECHOY.

K npomexyTouHOM aTrTecTalu A0MyCcKarTCcsl 00ydaroiuyecs, HabpaBIIue HE MEHee
51 Gamna B XoJe NMPOBEIEHUS TEKYIIEr0 KOHTPOJIS ycIeBaeMOCTH. B ciydae Hammuus
y4eOHOM 3a10JPKEHHOCTH O0yYaroUIUiicss 0TpabaThIBaeT MPOIYIIEHHBIE 3aHATUS B (hopME,
IpEeI0KEHHON MpEenoiaBaTeeM U NPEICTaBICHHON B HacTosIeld pabodel mporpamme
JUCLMIUIMHBI B pa3zielie caMOCTOsITeNIbHAs padoTa.

OTtueTHOCTH IIpOBOAUTCA B (opMe 3adera. Pe3ynbraTel 00y4eHHsI OLIEHUBAIOTCS:
3aYTEHO/HE 3aYTEHO.

OueHouHble  MaTepUalbl Il  MOPOBEIEHUS  IPOMEKYTOUYHOM  aTTECTALMH
oOyuaroniuxcst npuseieHsl B [Ipuiioxenuu 1 k paboueil mporpaMme AUCHUIUIAHBI.

8.2.2. lllkana oueHMBAHUS MPOMEKYTOUYHOI aTTECTALMHU MO JUCHHUIJIHHE

Ouenka YpoBeHb NOATOTOBKH

Bce  kommereHmuu  (4acTd  KOMIIETEHIIM),  Ha

dbopMupoBaHHE KOTOPHIX HaMpaBjieHa JUCLMILIMHA,

OTJINYHO
c(hopMUpPOBaHBI HA YPOBHE HE HUKE OTIIUUHOY.

Bce kommereHmuu  (4acTM  KOMIIETEHIMI), Ha

dbopMupoBaHHE KOTOPBIX HampaBjeHa JUCHUIUIMHA,

XOpOIIO
chopMHpPOBaHbEI Ha YPOBHE HE HIIKE «XOPOIIO», MPHU

3a4TCHO
9TOM XOTS OBl OJHa KOMIICTCHIIMA C(l)OpMI/IpOBaHa Ha

YPOBHC «XOPOILIO».

Bce  kommereHmuu  (4acTd  KOMIIETCHIIM),  Ha
dbopMHpoBaHWE KOTOPHIX HalpaBlieHa JIUCIUIUIMHA,
YAOBJIETBOPUTEIBHO

chopMHUPOBAHbI Ha YPOBHE HE HIKE
«YIOBJIETBOPUTEIBHO», TIPU ITOM XOTS OBl OAHA
KOMIIETCHIUS chopMupoBaHa Ha YPOBHE

«KYAOBJICTBOPUTCILHO»

HE 3a4T€HO | HEYJOBJIETBOPUTENHL | XOTs Obl OJHA KOMIIETEHIMS cPOpMHUpPOBAHA HA YPOBHE
«HEYJIOBIIETBOPUTEIIBHO.

9. MaTepua/IbHO-TEXHUYECKOE o0ecrnevyeHHne U CIUIINHBI

Jns peanuzaruu pabodeil mporpaMMbl JHUCHHMIUTMHBI UMEIOTCS TIOMEIICHUS IS
MPOBEACHUS  3aHSATUWA  JICKUMOHHOTO W CEMUMHAPCKOrO0  THUMA, TPYNIOBBIX U
VHJIUBUYAJIbHBIX KOHCYJbTALMKA, TEKYIIEr0 KOHTPOJSL U MPOMEKYTOUYHOM aTTECTAlUU, a
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TaK)K€ TIOMEIICHUS JJIi CaMOCTOSITENhbHOW paboThl. [lomMemieHus yKOMITIEKTOBAHbI
CHEUAIN3UPOBAaHHON MEOENIbl0 U TEXHUUYECKUMU CPEJCTBAa OOYUEHHMS], CIYKAUUMU IS
npecTaBiieHus HHPopMaluy OOJIBIION ayAUTOPHUH.

[ToMemienne st TPOBEACHUS 3aHATHI JIEKIMOHHOrO Tumna Ha 100 mocamoyHbIX
MECT YKOMIUIEKTOBAHO: JJICKTPOHHONH TPUOYHOW C KOMIIBIOTEPOM U CTalMOHAPHBIM
CEHCOPHBIM 3KpPaHOM, 3BYKOBOM CHCTEMOM, 3KpaHOM, 2 KamMepaMmH JJig TPaHCISIUU BeO-
IPUCYTCTBUA.

[TomenieHne I NOPOBEACHHS 3aHATHM CEMHHApPCKOTO THMA, NPOBEICHUS
TPYNIOBBIX W WHIWBUIYAJIbHBIX KOHCYJIbTALMM, TEKYLIIETr0 KOHTPOJIS U MPOMEKYTOUYHOU
aTTECTAllMh YKOMIUIEKTOBAHO: KOMIBIOTEPOM, WHTEPAKTUBHOM JIOCKOM, MYJbTUMEIUA
IIPOEKTOPOM, 3BYKOBOU CUCTEMOM.

[Tomemnienue At caMOCTOSITENIbHOM pabOThl OCHAIIEHO KOMITBIOTEPHON TEXHUKOM
C BO3MOXXHOCTBIO TONKIIOUCHHS K ceth «HWHTepHeT» W oOecmedeHneM JoCTyIa
K DJIGKTPOHHOM uHpopMaImoHHo-oopazoBarensHoii cpeae PI'bOY BO «l'oc. UPA
uM. A.C. ITymkunay.

HauMmeHoBaHHE M OCHAILIEHHOCTh Hepeqenb JJUIHECH3HOHHOI'O MPOrpaMMHOIo
CHenHUAJIbHBIX IOMEIeHHU I oOecreueHus:

VYyeOnass ayauropus i npoBeaeHUs | KOMIIEKT CBOOOJHO paclpoCTpaHAEMOro U
3aHATHI JIEKIMOHHOTO | JIMIIEH3MOHHOTO MPOTrPpaMMHOI0 OOECIeYeHUSI:
U CeMHHapckoro Tuma, rpymnmoBsix | Microsoft Windows 10, Microsoft Office 2016
U WHIUBUAYAIBHBIX  KOHCYJbTalWH, | cranmaptHas, Big Blue Button.

TEKYLLIETro KOHTPOJIS
U MpoMexyTouHou arrecramuu Ne 315,
YKOMIUIEKTOBAHA:

- CTIeMANTM3UPOBaHHAs yueOHast
Mebenb: cToiasl — 18 mT., crynbs — 37
IIT., CTOJ mper. — 1 mT., 1ocka — 1 mrT.

- TEepCOHAJBHBIM KOMIBIOTEp — 1 IIT.
¢ gmocrynoMm kK ceru "HHrepHer"
u oOecrieueHueM J0CTyma

B DJIEKTPOHHYIO  MH(OPMAIMOHHO-
o0pa30BaTeNbHYI0 Cpealy OpraHu3aluy;

- poeKTop - | mr.;

- 5KpaH - 1 mT.;

- HIHTEPAKTHUBHAs JOCKa — | mT.
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